
 

 
 

1300 St. Germain Street West 
St. Cloud, MN  56301 

320-650-2500     griver.org 
 

Board of Trustees Executive Committee Meeting 
Tuesday, December 16, 2025, 4:30 p.m. 

St. Cloud Public Library Mississippi Room 
Agenda 

 
 
 
 

1. Call to Order          4:30 
 

2. Adoption/Amendment of Agenda        4:31 
 

3. Creative Planning Assistance Proposal (Requested Action – Approve)   4:32 
 

4. Compensation Study 2026 Pay Range Recommendation (Requested Action – Approve) 4:37 
 

5. GRRL Personnel Policy Update (Requested Action – Approve)    4:45 
 

6. Big Lake Library Building Update (verbal)       4:49 
 

7. Next Meeting – January 20, 2026        4:54 
 

8. Adjournment          4:55 
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Creative Planning Assistance During 
Accounting Transition 
Submitted by Brandi Canter, Executive Director 

 

BOARD ACTION REQUESTED  

 Information      Discussion    Action Requested 

 

RECOMMENDATION 

Approve the agreement between GRRL and Creative Planning Business Services for Accounting 
transition assistance. 

 

BACKGROUND INFORMATION 

 Supporting Documents Attached 

• Fee Proposal from Creative Planning, November 18, 2025 

At the November 18, 2025, GRRL Board meeting, Trustees approved spending up to $50,000 from the 
2025 Budget surplus for consulting and other fees associated with the Accounting department 
transition.  

 

FINANCIAL IMPLICATIONS 

Estimated Cost: $ 50,000  Funding Source: 2025 Budget surplus  
Budgeted:  Yes      No      N/A 

 

ACTION 

 Passed    Failed     Tabled  

 

3

December 16, 2025 Item 3



4

December 16, 2025 Item 3





6

December 16, 2025 Item 3



2026 Pay Range with Quartiles 
Submitted by Brandi Canter, Executive Director 

 
 

BOARD ACTION REQUESTED 

 Information      Discussion    Action Requested 

 

RECOMMENDATION 

Approve the 2026 Pay Range with Quartiles as recommended by DDA Human Resources Inc. in their 
2025 compensation study for GRRL. 

 

BACKGROUND INFORMATION 

 Supporting Documents Attached 

• 2026 Pay Range with Quartiles 

*Pay rates for bargaining unit employees are subject to negotiated agreement.  

 

FINANCIAL IMPLICATIONS 

Estimated Cost: $ Funding Source:  Budgeted:  Yes      No      N/A 

 

ACTION 

 Passed    Failed     Tabled  
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 Personnel Policy Update 
  Submitted by Nichol Wojcik, Associate Director – Human Resources 
 

 

BOARD ACTION REQUESTED 

  Information       Discussion       Approve/Accept 

 

RECOMMENDATION 

Approve revisions to 200 Personnel Policy Chapter 2K. Meals and Breaks.  

 

BACKGROUND INFORMATION 

  Supporting Documents Attached:  

• Markup and clean versions of policy Chapter 2K. Meals & Breaks 

The State of Minnesota changed meal and rest break laws that will take effect January 1, 2026.  GRRL 
needs to update the current policy to align with the revised law.   

 

FINANCIAL IMPLICATIONS 

Estimated Cost: N/A   Funding Source: N/A  Budgeted:  Yes      No      N/A 

 

ACTION 

 Passed    Failed          Tabled  
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200 Personnel 

Markup: 

Chapter 2K. Meals and Breaks 

Meal Breaks 
Employees who are scheduled to work six and one half (6 1/2) or more consecutive hours are eligible for 
allowed a one-half (1/2) hour unpaid duty-free meal break. For employees working less than eight (8) 
hours, the meal break may be eliminated with the employee's agreement or based on public services 
needs. Employees may request to skip their one-half (1/2) hour unpaid duty-free mail break in advance 
from their supervisor based on unique daily circumstances.  

Rest Breaks 
Rest breaks will be provided consistent with Minnesota statutes. Employees are eligible for a duty-free 
paid rest break not to exceed twenty (20) minutes within each four (4) consecutive hours of work. Rest 
breaks will be taken based on public services needs. Employees may not combine their 20-minute 
breaks.  

Approved Date: 07/11/00 
Revised Date: 01/08/08, 04/19/16, 12/16/25 
Effective Date: 01/01/26 
Reviewed Date: 09/17/24 

Clean: 

Chapter 2K. Meals and Breaks 

Meal Breaks 
Employees who are scheduled to work six (6) or more consecutive hours are allowed a one-half (1/2) 
hour unpaid duty-free meal break.  Employees may request to skip their one-half (1/2) hour unpaid 
duty-free mail break in advance from their supervisor based on unique daily circumstances.  

Rest Breaks 
Rest breaks will be provided consistent with Minnesota statutes. Employees are eligible for a duty-free 
paid rest break not to exceed twenty (20) minutes within each four (4) consecutive hours of work. Rest 
breaks will be taken based on public service needs. Employees may not combine their 20-minute breaks. 

Approved Date: 07/11/00 
Revised Date: 01/08/08, 04/19/16, 12/16/25 
Effective Date: 01/01/26 
Reviewed Date: 09/17/24 
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